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Jack Seavers impact on CCS
Fresentation System’s goals and
performance is so significant,
the CEO says the company sim-
ply wouldn’ be where it is today
without him. Seaver is described
as & stabilizing influence and the
sound, level-headed conscience
of the company

During his 11-year tenure as
chief financial officer at Scotis-
dale-based CCS, Seaverhas been
responsible for all operations
linance and human resources
Working with an operations staff
of 10, he has estahlished poli-
ries, procedures, coantralz and
audit checkpoinis necessary
o the audio-viden integration
Company’s success, As a testa-
ment o Seavers professional-
ism, CLS has had eight formal
audits with no adjustments o
financial records. In the human
resourees area, Scaver is respon-
sible for the firm's extensive em-
ployee handbook.

“Ag a recult of my dual role, 1
develop compensation plans and
formudate incentives for manag-
ers and emplovess | structure
compensation  plans/mcentives

N JACK SEAVER
CCS PRESENTATION SYSTEMS INC.

In encourage managers and oth-
&r emplovees to achieve financial
and other perioomance goals, 1
also have responsibilioe for mak-
ing CCS an enjoyable place to
work,” Seaver savs 1 try o put
cach employee in the best posi-
tion for achieving their individu-
al poals and that in turn leads to
CCS5 achieving its goals."

Seaver encourages hoth in
ternal and external growth at
CCS, and has been instrumen
tal in the company’s expansion
to several states over the past
100 years One of the larpest
audin-viden integrators in the
L1.5., CCH serves customers in
the corporate, government And
education sectors.

Chief Financial Officer

In all aspecis of life, including
business, I have a sirong competitive
desire to excel and be the best I can be.



